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Concerned about malpractice...
Acts, omissions or practices or bad practice which, if it were to 
continue, would be likely to lead to wrong-doing, involving.......

A criminal offence
A failure to 

comply with any 
legal obligation

A miscarriage of 
justice

In-school 
malpractice

Raise concerns  
with the 

Headteacher

If concerns are 
regarding the Head 

Teacher, raise 
concerns with the 
Chair of Governors

If you cannot 
approach the HT or 
CoG, raise concerns 
with the Finance & 
HR Director, Sarah 

Garner

In exceptional circumstances, if it is reasonable to believe the Trust is involved in the malpractice or would be 
unwilling to investigate it, approach the Secretary of State for Education

Central Team 
malpractice

Raise concerns with 
the Chief Executive, 

Tim Coulson

If regarding Chief 
Exec, or reasonable 
to believe would be 

unwilling to 
investigate, refer to 
Chair of Trust Board, 

Roger Quince

danger to the 
health & safety of 

any individual

damage to the 
environment

an attempt to 
cover up any of 

these


